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ACTIVITY REPORT 

Seminar workshop for Accountancy Students 

Nnamdi Azikiwe University (NAU) 

 

 
  An overview of some Accountancy Students, Staff, the Guest Lecturer and the DESIRED Project Rrepresentative 

  

 

 

 

 
Date: Tuesday 8th July, 2026 

Venue: Accounting Digital Lab, Department of Accountancy, Nnamdi Azikiwe University, Awka   

Activity No. Task Name Description (including Format and Language) 

Activity 4.3 Organize Guest Speakers 

from Industry to present to 

Students and Faculty Staff 

Topical issues linking Accounting Education and 

the labour market are presented periodically at 

HEIs 

 

Work Package 4: 

Work Package 4: Industry Engagements & Employer Relationships Building 

 

Theme: 

“From Classroom to the Industry: 

Navigating Internship Success” 

 Sponsored by:  

The Desired Project 

Guest Lecturer: 

Dr. Emmanuel U. Okeke 

ACTI, CFAN, ACA. Managing 

partner of Emmanuel Uchenna O. 

& co. (Chartered Accountants). 
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1.0 Event overview 

On the 8th of July 2026, the DESIRED Project, Nnamdi Azikiwe University Team held a seminar 

workshop at the Canon Emeritus Professor Benjamin C. Osisioma Management Information 

System (MIS) Laboratory of the Department of Accountancy for the 200 level and 300 level 

Accountancy Students respectively. The goal was to prepare them for the next phase of learning 

in the Work Integrated Learning (WIL) trajectory. The seminar was held in two different sessions; 

each session distinctly featured the two levels of Students in the Department of Accountancy, 

Nnamd Azikiwe University, Awka, Anambra State, Nigeria. 

  

The theme of the workshop, 

“From Classroom to the 

Industry: Navigating 

Internship Success” was 

presented by Dr. Emmanuel 

U. Okeke, the managing 

Partner of Emmanuel 

Uchenna O. & Co. (Chartered 

Accountants). This theme 

was considered a cutting edge 

at this critical point in time, 

especially as the Students 

prepare to commence their 

internship placement by the 

end of 2025/2026 academic 

session, after the second 

semester examinations which 

will be concluded by the third 

week of August 2026.  

 

The Guest Speaker, building on his enormous wealth of experience from professional practice and 

mentorship, exposed the students to the intents and benefits of internship. According to him, 

Internship is not just a mere requirement for graduation from higher education institution (HEI), 

but also a well mapped out period of learning, closeness to professional practice and character 

development. He further enlightened the students going for the Students Industrial Work 

Experience Scheme (SIWES) on some topical issues that will play critical role for a successful 

internship placement. 

 

2.0 Core Focus Areas Covered 
Interview Preparation Tips 

a. Intentional research on the firm or Employer –understand the company’s background and 

the nature of their services. 

b. Dress professionally – look clean, good, easy to associate with and smart! 

c. Arrive early – this indicates that you are disciplined and value your role in the organization. 

d. Be confident – Not prideful. 

The guest lecturer delivering the lecture 
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e. Know the basics of Accounting– principle, cycle, double entry, basic tax laws, financial 

statements et cetera. 

f. Be honest – If you do not know the answer to an enquiry, just be honest to say you do not 

know, and politely request for clarification. 

g. Demonstrate a positive attitude – willingness to learn, respectful, adaptable, ready to start 

any day, persisting verifiable challenges regardless. 

h. Prepare for common questions – be ready always. 

i. Highlight your selling point (Skills) – commendable proficiency in various Microsoft office 

packages, possessing verifiable Teamwork capacity, attestable ability to work under pressure, 

sound written and oral communication, professional membership of ICAN, ANAN, 

outstanding cumulative grade point average (CGPA) et cetera. 

j. Ask thoughtful questions that are beneficial to the organisation – Can I work in different 

Departments or Units? What is the nature of your work here? Is it possible to seek advice 

from you any day? 

 

The Guest Speaker stressed that in readiness for internship placement, Students should understand 

that an interview is not just a test of one’s knowledge, but a test of character, attitude, and 

potentials. He maintained that Employers of labour and business owners are already aware that 

each and every one of them are still students, hence, their skeptical look out for someone who is 

teachable, dependable/trust worthy, ethical and eager to learn. Participating Students were 

however advised to avoid certain mistakes such as; 

i. Late arrival to corporate office of the company. 

ii. dressing casually 

iii. Speaking negatively about your past Employer(s) 

iv. Using your phone during interview 

v. Interrupting the Interviewer 

vi. Being dishonest with information on the CV 

vii. Involvement in cheating of any type written interview 

 
An overview of attentive students  
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2.1 KEY EXPECTATIONS (after you have been taken in) 

When a Student has secured his or her industrial placement for industrial internship purposes, 

certain behaviours and character are expected on daily basis during the internship. These include:  

a. Being punctual and professional: Students are expected to assume work promptly every 

day, dress professionally and appropriately, maintain a positive attitude and show respect to 

everyone in the office 

b. Be ready to learn: ask intelligent questions, jot down new work procedures you are being 

exposed to during assignments and training, and be willing to learn how to operate and apply 

new accounting softwares and office procedures when opportune.  

c. Uphold integrity and confidentiality: Client information must remain confidential. Do not 

alter or fabricate accounting records. Be honest in all your dealings during the internship. 

d. Build robust technical skills: see the internship placement as the opportunity to match your 

classroom knowledge of accounting with practical exposure to contemporary issues in 

bookkeeping, financial statements preparation in line with IFRS disclosure requirements. 

Other areas to key in to are audit investigations and documentation, tax computations and tax 

returns, bank reconciliation, payroll preparation, use of accounting software (such as sage, 

quickbooks, tally, or excel) 

e. Develop excel skills: Microsoft Excel remains one of the most significant e-tools in 

Accounting. Students should learn it extensively especially the application of formulas and 

functions, pivot tables, data analysis, charts, reporting and the linking of sheets  

f. Demonstrate initiative: Be open-minded and willing to volunteer to assist where appropriate. 

You do not need to be directed to execute a responsibility that is steering at your face, needing 

your timely attention, even if the responsibilities belongs to another. Do not wait to be told to 

do every little thing in the organization. Look out for opportunities to add value. 

g. Improve on communication skills: Learn to listen carefully to instructions, write 

professional emails, and speak politely and confidently.to everyone  

h. Learn to accept feedbacks positively: View corrections as opportunities for improvement. 

Avoid becoming defensive when mistakes are pointed out. 

i. Work effectively in Teams: Cooperate with Colleagues, respect Supervisors and fellow 

Trainees. Be reliable and dependable. 

j. Keep daily proper records in SIWES Logbook: Record daily activities accurately as they 

unfold. Ensure the Organisation’s Supervisors and the appointed Supervisor from the SIWES 

Unit sign the logbook as required. Finally, reflect on new and existing things you learned and 

improved on, at the end of each day work. 

k. Develop a growth mindset: Your objective for embarking on internship should not be to 

complete SIWES as an academic requirement for your graduation, but to be equipped 

extensively to become employable after leaving the higher education institution (HEI). 

Employers often retain or recommend Interns who have demonstrated outstanding 

competence, integrity, and enthusiasm. Concluding his remarks, the Guest Speaker reiterated 

on certain essential skills every Accounting Intern should strive to acquire. These include: 

proficient operation of Microsoft office Excel (Advanced) package, Accounting software, 

commendable application of IFRS disclosure requirements during corporate Financial 

reporting, possessing enhanced auditing exposures and techniques, professional approach to 
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tax compliance, data analysis, business writing, improved problem-solving abilities, result-

driven critical thinking and ethical decision-making abilities. 

 

3.0 Special Features & Engagement   

Interactive Question 

and Answer (Q&A) 

interactive session 

between Participating 

Students and the Guest 

Speaker. With their 

interest fully aroused 

through the various 

stages of exposure 

during the workshop, the 

Students openly engaged 

the Guest Speaker, 

raising intelligent 

questions that border on 

their career paths.   

Questions on digital 

accounting tools and ethical issues were the loudest. One of such striking questions was “what will 

I do as an Accounting Intern if a superior Officer is engaging in unethical and fraudulent activity?” 

The Guest Speaker, in response, maintained that as intending accounting professionals, matters of 

ethical concerns must be dealt with in line with professional code of ethics and encouraged the 

Students not to compromise.  

 

4.0 Outcome/Recommendation  

i. All Participants were duly enlightened about necessary work ethics and learning attitude to 

imbibe in their various places of internship placement. 

ii. Accountancy Students numbering two hundred and forty one (241) were concisely educated 

on soft and technical skills needed for work place and common pitfalls to avoid. 

iii. Strengthened formal partnership for internship linkages with tech-enabled accounting firms. 

iv. Immediate internship placement were secured for some of the best performing first cohort 

Accountancy Students. 

 

 

 

Question and Answer: First session  
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5.0 Attendance& Participation 

The two interactive sessions that distinctly covered the 200 level and 300 level Accounting 

Students, recorded a total of 248 Participants comprising 241 Accounting Students and 7 

Accounting Staff/Lecturers in attendance. The massive turnout further reflects the eagerness and 

readiness of Accounting Students at Nnamdi Azikiwe University for industrial internship 

placement, which commences immediately after 2025/2026 academic session in August 2026. 

 

5.1 Summary of Attendance 

A. Staff  

1. Prof. Gloria O. Okafor, Co-Beneficiary, DESIRED Project, NAU Team. 

2. Prof. Onyinye Eneh, HoD, Dept. of Accountancy and Member, DESIRED Project NAU Team 

3. Dr. Ugochukwu J. Nwoye, Member, DESIRED Project, NAU Team 

4. Ochuka Chekwube Esther, Member, DESIRED Project, NAU Team 

5. Mr. David Sunday, Accountancy Lecturer 

6. Dr. Vincent Aderobaki, Accountancy Lecturer 

7. Muojekwu Hillary, Accountancy Lecturer 

 

B. Students 

241 Accountancy Students from 200 and 300 levels respectively.  

See signed attendance of Students as attached. 
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